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Countries Represented in the Survey

Completed surveys: 60 Analysed surveys: 38 Kazakhstan: 3+22
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In case the organisation is an association/umbrella, 
how many of your member organisations are 

headed by a woman?
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organisation since its establishment?
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Has there been a woman heading 
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Does the organisation have functioning 
gender equality rules and procedures?
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gender equality rules and procedures?
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Does the organisation provide staff-training on gender equality?
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Is there a gender balance?
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What are the reasons for the lack of gender balance?
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What training would be needed?
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Would your organisation be interested to get involved?
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Challenges to Women’s Equality
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Measures at national level
Legal advice

Recognition of minority identity
Empowerment of women in rural areas

Involvement of young women
Equal job opportunities/payment

Improvement of quality of life
Targeted funding

Women-networking
Access to positions (quotes)

Access to information (in minority languages)
Fighting stereotypes

Change of attitudes (recognition)
Training/capacity building for women

Fostering civic activism
Gender equality at organisational level

Change of family model (involvement of men)
Flexible working arrangements
Awareness raising & education

Possible Solutions



WHAT’S NEXT?

Thank you for the attention –
the floor is yours!


